Goffstown Education Association
Sick Leave Bank Policy
Established December 2014
Purpose: The Sick Leave Bank has been established to protect eligible members from loss of pay due to a long-term illness.

Eligibility: All professional employees who donate 2 days to the Sick Leave Bank.
1) All professional employees (except new hires) must contribute 2 days to be part of the sick bank. Each staff member must have at least 10 days in accumulated sick time in order to contribute.

2) All new staff cannot contribute to the sick bank until after January 1st. They must have at least 7 days in accumulated sick time in order to contribute. Contributions must be done by February 1st or by September 15th of the next school year.
Sick Leave Bank Committee: A committee composed of 5 GEA members appointed by the Association president.

1) All requests made to the committee shall be held with complete confidentiality.
Request Procedure: Members requesting days from the Sick Leave Bank shall submit a Sick Leave Bank Request Form to the Committee Chair for review.
1) All member requests for days must include an accompanying doctor’s note as proof of need.

2) Member has used all of his/her sick leave.
3) Member shall have been absent more than three (3) consecutive school days in connection with the same illness.
4) The number of days requested must be noted.

5) Detailed information regarding the request must be stated.

6) No other compensation may be collected in conjunction with Sick Leave Bank time.

Decisions:

1) All decisions on requests will be made by simple majority vote of the SLB Committee. Decisions made by the Committee are final.
2) Member shall have been absent more than three (3) consecutive school days in connection with the same illness.
3) Member requesting Child Bearing Disability Leave: Upon request, the Sick Leave Bank Committee may grant days to cover the term of a member’s child bearing disability. (The term “child bearing” is associated with the mother’s recovery time for giving birth, whereas “child rearing” is associated with raising a child. The Sick Leave Bank Committee will only consider granting days for “child bearing” recovery time but will not grant days for “child rearing”).
Benefit Cap:  The benefits for members are capped at 30 days per school year.
Ongoing Nonconsecutive Sick Leave Bank Requests: A member with an ongoing illness or disability of more than three (3) days may request days as long as they submit the days they will be out in advance.  This request must be for the specified days only, requested in advance, and must include a doctor’s note with written verification of treatment for the specified days.
The Goffstown Education Association shall indemnify, defend, and hold harmless the Goffstown School District and all of its agents and all of its agents and employees against any and from all claims, demands, suits, legal costs or other forms of asserted damage or liability (monetary or otherwise) arising out of or relating in any way to the operation of the Sick Leave Bank, including without limitation claims relating to FMLA, the tax code or law, federal or state, or any other law, common or statutory.
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